
Pathways to Work is a partnership between employers, funders and training 
providers to equip hardworking individuals with the training needed to 

get and keep better paying jobs in high growth industries.

THE MIDDLE SKILL OPPORTUNITY
Demand for middle skill jobs, which require education beyond high school but not a four-year degree, is 
growing.  Dallas area employers are unable to find enough sufficiently trained workers to fill open jobs.

2015

42,000

2016

84,000

2017

126,000

2018

168,000

42,000 Middle-skill openings 
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$2447 Median hourly wage of middle-skill jobs
35% higher than the region’s 
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INVESTMENTS IN CAREER PATHWAYS

Nurse Aid Certification Program
Students in the community-based nurse aid certification program 
provided by El Centro Community College are taught skills essential 
to the care of hospitalized patients and residents in long-term care.  

IT-Ready Initiative
The Per Scholas IT-Ready Initiative provides technology job training, 
certification, placement and career development services in a rapid 
8-week program. 

Sources: 1EMSI proprietary analysis of middle-skill opportunities in the DFW region. 2EMSI; living wage data for a family of three living in the Dallas-Fort Worth-Arlington MSA.  EMSI drew upon data from the Massachusetts Institute of Technology’s Living Wage Calculator.
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